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Week of November 28, 1988 


JOB TENURE FOR BLACKS RANKS _ 
BELOW WHITES, ABOVE HISPANICS 


WASHINGTON--The average job tenure is 5.8 years for black 
men, compared to 8.3 years for white men and 5.1 years for 
Hispanics, according to an article in the October 1988 Monthly 
Labor Review. Tenure is the length of time worked in an 
occupation. 


The article, “Occupational tenure in 1987: many workers 
have remained in their fields," says white men are more likely to 
have lengthy tenure because they are older, have higher labor 
force participation rates and lower unemployment rates. Whites 
also have better jobs than black men, who tend to be concentrated 
in lower paying jobs in the service group and the operator, 
fabricator and laborer group. 


Black women, however, have more tenure than other women and 
about as much as black men, according to article author Max 
Carey, an economist with the Bureau of Labor Statistics. 
Historically, Carey says, black women have been more likely than 
white women to head families without husbands and thus have had a 
greater need for employment. Moreover, black wives are more 
likely than white wives to continue working after having 
children, compelled, in part, by the relatively greater labor 
force difficulties of black husbands, compared with white 
husbands. 


The article also states that tenure for college educated 
workers is greater than for other workers age 35 and over. 
Tenure tends to be long for workers in fields that require 
lengthy education, such as medicine, law, engineering and 
teaching. Tenure is also longer for workers in skilled crafts 
that require several years of on-the-job or apprenticeship 
training, such as machinists, electricians, and plumbers. 


The Monthly Labor Review may be purchased from the 
Superintendent of Documents, Government Printing Office, 
Washington, D.C., 20402, for $4.75 a single copy. 


# # # 





Week of November 28, 1988 


STATE ANDMETROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: SEPTEMBER 1988 


WASHINGTON -- Nonfarm payroll employment was higher in September 
1988 than a year earlier in 48 states and the District of Columbia, 
according to the Bureau of Labor Statistics of the U.S. Department 
of Labor. Unemployment rates declined in 36 states and the District 
of Columbia over the same period. The national unemployment rate for 
civilian workers, not seasonally adjusted, was down 0.5 percentaqe 
point over the year, from 5.7 to 5.2 percent. 


Because the data for individual states and areas are not adjusted for 
seasonality, comparisons in this release are limited to changes from the 
same month a year earlier. Over-the-month comparisons may be affected by 
seasonal changes and thus could present a misleading picture of underlying 
economic trends. 


Unemployment 


Of the states reporting over-the-year unemployment rate declines, 12 
had decreases of 1 percentage point or more. The largest were in Idaho 
(1.8 percentage points) and in Texas, Utah, and Wyoming (1.4 points each). 
Four states (Arizona, Delaware, Georgia, and North Dakota) had 
over-the-year increases exceeding 0.5 percentage point. 


Seventeen states had September unemployment rates below 4 percent. 
Vermont’s rate of 1.9 percent was the lowest in the nation. Two states had 
rates exceeding 8 percent--Louisiana (9.7 percent) and West Virginia (8.5 
percent). 


Of the 251 metropolitan areas for which September data are available, 
62 had over-the-year decreases in their unemployment rate of 1 percentage 
point or more; two had increases of that magnitude. Seventy~nine areas had 
rates below 4 percent, while 23 had rates of 8 percent or higher. The 
lowest rates were in Portland, Me. (1.3 percent), 
Portsmouth-Dover-Rochester, N. H. (1.5 percent), and Burlington, Vt. (1.6 
percent). McAllen-Edinburg-Mission, Tex. (18.0 percent), Flint, Mich. 
(12.9 percent), and Brownsville-Harlingen, Tex. (12.4 percent) had the 
highest rates. 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of 
nonagricultural establishments, rose by 2 percent or more between September 
1987 and 1988 in 26 states. The largest percentage gains occurred in 
Nevada (5.9 percent), Washington (4.4 percent), Florida and Virginia (4.3 
percent each), and- Oregon (4.0 percent). California, Florida, Illinois, 
New York, Pennsylvania, and Virginia had over-the-year employment increases _ 
ranging between 100,000 and 400,000. 
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Week of November 28, 1988 


BLS REPORTS ON SURVEY OF OCCUPATIONAL 
INJURIES AND ILLNESSES IN 1987 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics 
has reported results of its survey of job-related injuries and illnesses in 
1987. The survey showed a workplace injury and illness rate of 8.3 per 100 
full-time workers in 1987. The number of injuries and illnesses totalled 

6.0 million. 
























The 1987 rate of 8.3 was higher than the 7.9 rate recorded in 1986. In reporting these 
results, Commissioner of Labor Statistics Janet L. Norwood indicated that one of the reasons 
for the increase may have been more complete recordkeeping in 1987. BLS undertook extensive 
efforts to increase awareness of the recordkeeping requirements by conducting 300 training 
sessions for 14,000 industry representatives and introducing and distributing 1 million copies 
of new, more complete recordkeeping guidelines. In addition, the Department of Labor focused 
more attention on recordkeeping in manufacturing and mining in 1987 than in previous years. 
Commissioner Norwood indicated that although recordkeeping improvements can make interpretation 
of over-the-year movements in the data difficult, the BLS is continuing its efforts to improve 
the quality and usefulness of the Nation's data on workplace injuries and illnesses. 


High-risk industries 


Historically, safety and health risks associated with manufacturing have been higher than 
those for most other industries. Reflecting this, job-related injuries and illnesses occurred 
at the rate of 11.9 per 100 full-time workers in manufacturing industries, compared with 8.3 
for private industries as a whole during 1987. Within manufacturing, injury and illness rates 
have been highest over the past several years in lumber and wood products, food and kindred 
products, and fabricated metal products. 


Occupational injuries 


Occupational injuries result from accidents at work. Injuries are reported if they result 
in death, loss of consciousness, restriction of work or motion, transfer to another job, or 
medical treatment beyond first aid. 






























The survey showed that work-related injuries in the private sector occurred at a rate of 
8.0 per 100 full-time workers during 1987, up from the rate of 7.7 for 1986 - The rise 
mainly stemmed from increases in mining, manufacturing, and transportation and public utilities 
industries. While the construction rate dropped, it continued to have the highest rate among 
the major industry divisions. 


Nearly one-half of the cases in 1987 were serious enough for the injured worker to have 
lost workdays (time off from work or restricted work activity). This proportion is consistent 
with patterns reported for previous years. 


Another way of looking at injury severity is the rate of lost workdays per 100 full-time 
workers. This rate was 67.3 for the private sector in 1987 - lt ranged from 13.8 in 
finance, insurance, and real estate to 142.5 in mining industries. 


Injury cates varied widely by industry diviston and by establishment size in 1987 as they 
have in previous years (table 5). Again, rates for establishments with fewer than 50 employees 
or more than 1,000 employees continued to be lower than the rates for mid-size establishments. 


Occupational illnesses 


The survey measures the number of new illness cases detected during a year and recognized 
as being work related. Chronic and long-term latent illnesses, often difficult to recognize or 
relate to the workplace, are included in the illness measures, but are clearly understated. 





-more- 


H 
{ 
| 
i 





BLACK NEWS DIGEST - 11/28/88 
OCCUPATIONAL INJURY & ILLNESS P.2 


During 1987, the survey found over 190,006 new cases of occupational illness among workers 
in private industry. Nearly seven-tenths of these new cases involved either disorders asso- 
ciated with repeated trauma (e.g., noise-induced hearing loss and conditions due to repeated 
motion, pressure, or vibration such as carpal tunnel syndrome) or skin diseases. Disorders 
associated with repeated trauma accounted for about four-tenths of the illness cases in 1987 
and skin diseases for almost three-tenths. Manufacturing accounted for about two-thirds of the 
total illness cases. 


Occupational fatalities 


The survey found 3,400 work-related fatalities in establishments with 11 employees or more 
in 1987. The BLS survey--which differs from studies by other organizations--covers only pri- 
vate industry establishments. The self-employed, farmers with fewer than 11 employees, and 
private households are excluded from the BLS survey. Nearly two of every three fatalities 
occurred in construction, manufacturing, or transportation and public utilities industries. As 
in previous years, by far the leading cause of death was over-the-road car and truck accidents, 
accounting for about one-third of the 1987 fatalities. 


Background of the survey 


The Annual Survey of Occupational Injuries and Illnesses is a Federal/State ccoperative 
program in which the employer reports are collected and processed in cooperation with state 
agencies participating with the Bureau of Labor Statistics. The 1987 survey, requiring manda- 
tory response, involved a sample of 280,000 establishments. The estimates generated from the 
survey represent the work injury and illness experience of about 85 million workers in the 
private sector of the U.S. economy. 


Occupational! injury and illness data reported in the annual survey are based on the 
records employers maintain under the Occupational Safety and Health Act of 1970. Excluded 
from the Act's coverage are workplaces covered by other federal safety and health laws. Thus, 
occupational injuries and illnesses for coal, metal and nonmetal mining, and railroad activi- 
ties were provided to the Bureau of Labor Statistics by the Department of Labor's Mine Safety 
and Health Administration and the Department of Transportation's Federal Railroad Administra- 


‘tion. 


The survey is limited to private industry. It excludes the self-employed; farmers with 
fewer than 1i employees; privcote households; and employees in federal, state, and local 
government agencies. Under a separate system, agencies of the Federal Government file work 
injury and illness reports with the Secretary of Labor. 


The fatality data represent units with 11 or more employees, while estimates for the other 
types of cases (injuries and illnesses) include establishments with one or more employees. 


Estimates based on a sample may differ from those that would have been obtained from a 
census of establishments using the same procedures. A relative standard error was calculated 
for each estimate from the annual survey and will be published in a BLS bulletin that will be 
available in the spring of 1989. 


~more- 
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Occupational injury and illness inciden 


1986 and 1987 


Transportation and 


To 
cas: 
Iadustry division 

1986 
Private sector 3/.eeeeeerees 7.9 
Agriculture, forestry, and fishing 3/... 11.2 
Malag -4f cocccccivededsbsodeaccocecseses 7.4 
Const ructlaticccccccccccccccceccccccececce 15.2 
Manufactuctngeccccccccccccsveccccccvcoes 10.6 
Durable goods. .ccccccccccccccccscccccce 11.0 
Nondurable goodS.ccecrccccccccccoccccece 10.0 
public utilities..... 8.2 
Wholesale and retail trade.....ceccecece 7.7 
Wholesale trade.cccccccccccccccccccoce 7.2 
Retatl cradeccccccccccccccsccceseccece 7.8 
Finance, insurance, and real estate..... 2.0 
Services. ccccccccccccccccvcccccceccevccce 5.3 


1/ The incidence rates represent the number 
injictes and illnesses oc lost workdays per 100 f1 
time workers and were calculated as: (N/EH) X 20 


where 
N = 
EH = 


200,000 = 


number of injuries and illness: 
lost workdays 

total hours worked by all empl: 
during calendar year 

base for 100 full-time workers 
(working 40 hours per week, 

50 weeks per year). 


ence rates per 100 full-time workers, ! by industry division, 


Total Lost workday Nonfatal cases Lost workdays 
ases 2/ cases without lost 
workdays 


Sanne 


6 1987 1986 1987 1986 1987 1986 1987 
9 8.3 3.6 3.8 4.3 4.4 65.8 69.9 
2 11.2 5.6 5.7 5.6 5.5 93.6 94.1 
4 8.5 4.1 4.9 3.2 3.6 125.9 144.0 
2 14.7 6.9 6.8 8.3 7.9 134.5 135.8 
6 11.9 4.7 5.3 5.9 6.7 85.2 95.5 
0 12.5 4.8 5.4 6.2 7.1 87.1 96.8 
D 11.1 4.6 5.1 5.5 6.0 82.3 93.5 
2 8.4 4.8 4.9 3.4 3.5 102.1 108.1 
] 7.7 3.3 3.4 4.3 4.3 54.0 56.1 
2 7.4 3.6 3.7 3.6 3.7 62.5 64.9 
8 7.8 Fo2 3.3 4.6 4.5 - $0.5 52.9 
0 2.0 29 9 lel 1.1 17.1 14.3 
3 5-5 2.5 207 2.7 2.8 43.0 45.8 
er of 2/ Includes fatalities. Because of rounding, 
full- the difference between the total and the sum of the 
200 ,000, rates for lost workday cases and nonfatal cases with- 


out lost workdays may not equal the fatality rate. 
sses or 3/ Excludes farms with fewer than 11 employees. 
ployees 4/ Excludes independent mining contractors. 


rs 


# # # 








Week of November 28, 1988 


OSHA HEAD EXPRESSES CONCERN OVER WORKPLACE 
INJURY/ILLNESS RATE INCREASE, URGES 
EMPLOYERS TO IMPROVE WORKPLACE PROTECTION 


WASHINGTON -- Assistant Secretary of Labor John A. Pendergrass, who 
heads the Occupational Safety and Health Administration has urged the nation's 
employers to intensify efforts to reduce workplace injuries, illnesses and 
fatalities. 


Responding to a Bureau of Labor Statistics survey indicating an increase 
in the injury and illness rates for 1987, Pendergrass said that "far too many 
people get hurt on the job each year in this country." 


"Every employer needs to pay close attention to safety and health 
conditions so that worker injuries can be avoided," Pendergrass said. 


The agency had anticipated an increase in the injury and illness rates 
because of improved reporting by the nation's employers due to several 
factors: 


** In 1986 and 1987, OSHA issued record-high penalties against several 
employers, many in the manufacturing sector, for underreporting injuries and 
illnesses among their employees. 


** BLS has conducted intensive training in recordkeeping for an 
estimated 14,000 representatives of firms employing nearly 20 million people. 


** Since 1986, OSHA has conducted an outreach and training effort and 
its inspectors have distributed BLS's recordkeeping guidelines at each 
inspected worksite. 


** BLS has mailed the guidelines to every employer with at least 100 
employees. 


"This intensive effort to improve recording of injuries and illnesses is 
starting to pay off with more accurate and more dependable information," 
Pendergrass said. "Over the short run, improved reporting will mean higher 
injury and illness rates but over the long run, should improve workplace 
conditions." 


Injury and illness records help an employer identify and correct 
workplace hazards and allow OSHA to target its inspection resources on 
worksites where injuries are most likely to occur. 


Pendergrass. said he is encouraged by the decline in the injury and 
illness rate for construction, despite a 2.8 percent increase in employment in 
that sector during 1987. The rate dropped from 15.1 to 14.5 per 100 full-time. 
workers. 


-more- 
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In recent years the agency has focused about 55 percent of its inspection 
resources in construction, one of the most hazardous occupations, in an effort 
to reduce the number of injuries and fatalities. 


"The numbers indicate we may be making some progress in improving safety 
in the construction industry," he said. 


"I encourage employers to take advantage of the assistance OSHA can offer 
to reduce injuries and illnesses--our safety and health guides for specific 
industries, our publications on individual OSHA standards, our free 
consultation programs, and training materials available from labor and 
management groups under our New Directions grant program. Developing a strong 
safety and health program is essential, and we have guidelines to serve as a 
starting point. 


"Further, I challenge manufacturers to study the leaders in safety and 
health in their industry-—-especially employers who have sought and qualified 
for our Star voluntary protection program. These employers have demonstratec. 
that safety and health pays in lower costs, higher productivity, increased 
morale and reduced human suffering. The benefits are clear; America's workers 
are worth the cost,” Pendergrass said. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


More than half of all new jobs created over the next 20 
years will require some education beyond high school, and almost 
a third will be filled by college graduates, according to the 
U.S. Labor Department. 


In the year 2000, every group of 100 potential workers will 
include almost 50 women, according to the U.S. Labor Department. 
Many of these will be mothers; some, single mothers. This 
represents a major demographic change from one generation ago, 
when fewer than a third of all American women were employed and 
very few mothers of young children worked outside the home (19 
percent in 1960 versus 54 percent today). 


# # # 


Women with their eye on top management positions in larger 
corporations often find their male colleagues have more 
credibility with the established leadership team, especially if 
that team consists of men aged 50 and older whose wives have 
remained at home throughout their marriage, according to the U.S. 
Labor Department. Fewer than two percent of officers in the 
Fortune 500 companies are women. 


# # # 


A 1984 survey by The Wall Street Journal reported that 52 
percent of women who had reached the corporate position of vice 
president or above, compared to seven percent of men, had no 
children. According to a new publication by the U.S. Labor 
Department, “Opportunity 2000," a 1983 Fortune survey of women 
who had graduated in i973 from Harvard Business School found 
that 54 percent. were childless. 
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